
How to Give an Effective 
Presentation in an Interview? 



OVERVIEW
• Traditionally, Presentations were 

synonymous with interviews for senior 
roles and advanced career progression in 
an organization. 

• But we are now seeing recruiters 
building in interview presentations for a 
number of roles at entry level and 
upwards, most evident in any kind of a 
sales/account management role or 
environment. 

• To give your self the best chance and the 
utmost opportunity in your current and 
future interview success, it is important 
that you tackle this skill sooner rather 
than later.



PURPOSE OF AN INTERVIEW PRESENTATION

• Prove you can do the job

• Do your research and know your audience

• Showcase your verbal written skills 

• Show you are focused diligent and organised 

• Demonstrate your strong personal communication skills

If you take the time and effort to prepare a presentation that showcases all of the above, 
you will also demonstrate your commitment to the process and enthusiasm for the role. 
With this in mind, how can you deliver the best interview presentation possible?



PROVE YOU CAN DO THE JOB

One of the reasons you have been asked to give a presentation in your interview is so that 
the interviewer can feel confident in your ability to do the job at hand. You therefore need 
to use the presentation to demonstrate just that. Where do you even start?

• Clarity and understanding of the task

• Demonstrate your written communication skills

• Do your research

• Know your audience and what you are working with.

• Showcase your ability to communicate verbally



DO YOUR RESEARCH & KNOW 
YOUR AUDIENCE

Know your audience. 
• Research your interview panels areas of expertise so that you can make 

sure that what you have written is relevant and engaging for all.

• Keep the language simple and avoid using too much jargon

Double-check the contents.
• Get someone you trust to check the content

• The contents should be  clear, informative and a reflection of your strong 
written communication skills

Although it may not be the core responsibility the role you are interviewing for, written 
communication skills are essential to establish and maintain credibility among your internal 
and external clients, team and subordinates. Through emails, presentations, setting 
meeting agendas or putting together briefs for a project, you can potentially build on this 
credibility. 



DEMONSTRATE WRITTEN COMMUNICATION 
SKILLS

Structure your presentation.
• 1st slide – Overview

• Introductory slide - an interesting fact, quote or statistic 

• Each slide following - a headline of what that slide is about - a great visual / succinct 
bullet points that you are able to talk around and provide further detail on

Keep it concise.
• ‘succinct bullet points’, 1 or 2 sentences per point and no more

• Enough information to get people’s attention, but not so much that they 
are distracted.

When you have established what it is you need to say and/or communicate 
during interview presentation, you will need to think about how you are going 
to say it using your presentation slides. 



SHOW YOU ARE FOCUSED DILIGENT & ORGANISED

The panel will be looking for you to demonstrate that you know how to 
assess data, take a task or project, understand what is required, focus 

on results and deliver with exemplary attention to detail. 

• Plan for the technology –Their devices or one of your own

• Bring a backup with you – USB. Email copies to yourself and 
Recruiter

• Be conscious of time – Leave time for questions at end

• Be on ‘brand’ – Present in a style that suits companies branding

• Double-check everything – Practice Practice Practice



SHOWCASE YOUR ABILITY TO COMMUNICATE 

VERBALLY 

A strong delivery is essential in order to give substance to an impactful 
slide deck and articulate written dialogue. You will need to 
communicate clearly and verbally engage with your audience. Your face 
to face communication skills will be assessed throughout

• Don’t read from a script–Bring cue cards to act as prompts, in case 
you need them. 

• Eye contact  and gesticulate 

• Prepare Aids

• Practice your delivery 

• Calm your nerves. 

• Practice again 

• Double-check everything again!



OTHER POINTS TO CONSIDER

The important thing to remember is that the panel want you to 
succeed. They need to hire and they want you to do well so that you 
can be a solution to their current business needs. Consider the 

following…

• Personal Presentation – Go corporate 
• Motivate yourself – You got this far!
• Calm your nerves – Breathing exercises and positive affirmations
• Channel nervousness
• Body language
• Avoid an amateurish looking presentation
• Talk Naturally 
• Make eye contact
• Exude confidence and Authority. In the right manner.
• Answer questions honestly and concisely 
• Captivate and persuade your Audience
• Ace that Delivery 



WHAT A GREAT PRESENTATION COULD LOOK LIKE



WHAT A BAD PRESENTATION COULD LOOK LIKE
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QUESTION TIME ?

Jessica.Duggan@prl.ie


